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[EXECUTION COPY]

SUPPLEMENTAL INTELLECTUAL PROPERTY SECURITY AGREEMENT

THIS SUPPLEMENTAL INTELLECTUAL PROPERTY SECURITY
AGREEMENT, dated as of lune 12, 2013, is enterad into by and between FORTIS
BUSINESS MEDIA LLC, a Delaware limited Hability company that was formerly
named and known as M. LEE SMITH PUBLISHERS LLP (hereinafier, together with
its successors in title and assigns, called the “Graptor™), and NEWSTAR FINANCIAL,
INC,, as administrative agent and collateral agent for the benefit of Secured Partics
{(hereinafier, together with its successors as administrative agent and collateral agent for
the benefit of Secured Parties, called the “Administrative Agent™.

Statement of Facts

A, Pursuant to the Amended and Restated Credit Agreement, dated as of June
12, 2043, by and among FBM Holdings, LLC, a Delaware limited lability company that
{“Parent Company™), the Grantor, the sevua.l financial institutions from time to time
party to the Credit Agreement as lenders thereunder {collectively, “Lenders™), and the
Administrative Agent (as amended, amended and restated, mod;taed, supplemented or
restated and in effect from time to time, the “Credit Agreement™), the Lenders have
made and have agreed to make Credit Extensions to the Grantor.

B. In order to induce the Lenders to make Credit Extensions to the Grantor
apon the terms and subject to the conditions contained in the Credit Agreement, the
Grantor has agreed, upon the terms contained in the Credit Agreement, o grant to the
Administrative Agent, for the benefit of Secured Parties, continuing security interests in
and Liens upon all Intellectual Property of the Grantor in order to secure all of the
Obligations.

C, The Grantor has granied to the Administrative Agent, for the benefit of
Secured Parties, continuing security interests in and Liens upon all of the Intellectual
Property of the Grantor pursuant to and upon the terms and conditions contained in the
Security Agreement, dated as of August 24, 2007, by and among the Grantor and certain
of its Affiliates from time to time party thereto, and the Administrative Agent (as
amended, amended and restated, modified, supplemented or restated and in effect from
time to time, the “Security Agreement”™).

. Upon the terms contained in the Credit Agreement and the Security
Agreement, the Grantor has agreed to execute and deliver to the Administrative Agent,
for the benefit of Secured Parties, this Supplemental Intellectual Property Security
Agreement, which is supplemental to the Security Agreement and also supplemental to
that certain Intellectual Property Security Agreement, dated as of August 24, 2007,
between the Grantor and the Administrative Agerd {the “First IP Security Agr cement”).

NOW, THEREFORE, in consideration of the premises and the mutual covenants
herein contained and for other good and valuable consideration, the receipt and
sufficiency of which are hereby acknowiedged, the Urantor hereby absolutely,
unconditionally and irrevocably agrees with the Administrative f‘ﬁ‘é%ﬁ*}’%éﬁ‘f‘f? that ihi% is & true and

sorrect coprohtheinmal g
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1. Definitions. All capitalized terms used but not otherwise defined herein
shall have the meanings given to them in the Security Agreement or, if not defined
therein, then in the Credit Agreement, and the following terms shall have (unless
otherwise provided elsewhere in this Supplemental Intellectual Property Security
Agreement) the following respective meanings (such meanings being equally applicable
to both the singular and piural forms of the terms defined):

{a} “Intellectual Property” shall mean all of the rights, title and
interests of the Grantor in, to and under all of the following, whether presently existing or
at any time or from time to time hercafter created, arising or acquired:

{i) cach of its Marks referred to in Schedule | hereto;

(i} each of its Copyrights referred to iIn Schedule 11

hereto:

iy  all goodwill of the businesses of the Grantor
connected with the use of, or otherwise symbolized by, each of such
Marks and Copyrights; and

{ivy  all income, products and proceeds of each of the
toregoing, including, without limitation, all claims by the Grantor against
third parties for past, present or future (A) infringement or dilution of any
of such Marks, (B} injury to any goodwill associated with any of such
Marks, {C} infringement of any of such Copyrights, or (D) injury to any
goodwill associated with any of such Copyrights.

{t) “Credit Agreement” and “Security Agreement” shall have the
meanings given to such terms in the Staternent of Facts above.

{c) “Qbligations” shall mean any and all of the Obligations (as that
term i defined in the Credil Agreement),

All other terms contained in this Supplemental Intellectual Property Security Agreement
shall, unless the context shall indicate otherwise, have the meanings provided for by the
UCC to the extent that such other terms are used or defined therein. References to the
Credit Agreenent or Security Agreement include any amendment, amendment and
restatement, modifieation, supplement, restatement, replacement or refinancing {(in whole
or in part} thereof, whether by way of increase or reduction to any of the Commitments or
the principal amount of any of the Loans, addition or climination of any credit facilities
thereunder, extension of any term, addition or deletion of any party thercto, or otherwise.

2. Gramt of Security Interests. To secure the prompt and complate
payment and performance of all and each of the Obligations, as and when the same shall
become due and payable, whether at stated maturity, by required prepayment,
declaration, acceleration, demand or otherwise (including the payment of amounts that
would become due and payable but for the operation of the automatic stay under the
Bankruptey Code), the Grantor hereby granis io the Adminisirative Agent, for the benefit

ANAGEIRESD
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of Secured Parties, a continuing security interest in and Lien upon all of the rights, title
and interests of the Grantor to, in and under all of the Intellectual Property.

3. Security Interests. The scourity interests and Liens granted by the
Grantor to the Administrative Agent pursuant to this Supplemental Intellectual Property
Security Agreement are granted in conjunction with the security interests and Liens
granted by the Grantor to the Administrative Agent pursuant to the Security Agreement
and the First IP Security Agreement. The Grantor and the Administrative Agent expressly
agree that each of the security interests and Liens granted under this Supplemental
Intellectual Property Seecurity Agreement, the First IP Security Agreement and the
Security Agreement in the Intellectual Property are intended to be treated as a single
security interest for purposes of Article 9 of the UCC and other Applicable Law. The
exercise by the Administrative Agent of any rights or remedies with respect to any of the
Intellectual Property shall be deemed to be an exercise of such rights or remedies in
connection with both this Supplemental Intellectual Property Security Agreement and
also the Security Agreement. In the event of any inconsistency between the terms and
conditions of this Supplemental Intellectual Property Security Agreement and the
Security Agreement, then the terms and conditions of the Security Agreement shall
prevail.

4, Termination. This  Supplemental Iuntellectual Property  Security
Agreement shall terminate upon the Termination Date. Upon any termination of the Liens
created hereunder upon the Termination Date (as defined in the Security Agreement), the
Administrative Agent shall, at the sole cost and expense of the Grantor, promptly execute
and deliver to the Grantor such documents as the Grantor shall reasonably request to
evidence the termination of the Liens created hereby.

3. Choice of Law And Venue; Jury Trial Waiver, THIS AGREEMENT
SHALL BE GOVERNED BY, AND CONSTRUED IN ACCORDANCE WITH,
THE LAWS OF THE COMMONWEALTH OF MASSACHUSETTS., EACH OF
THE ADMINISTRATIVE AGENT AND THE GRANTOR ACKNOWLEDGES
THAT THE RIGHT TO TRIAL BY JURY IS A CONSTITUTIONAL ONE, BUT
THAT IT MAY BE WAIVED. FACH OF THEM, AFTER CONSULTING OR
HAVING HAD THE OFPFPORTUNITY TO CONSULT WITH COUNSEL OF
THEIR CHOICE, KNOWINGLY, VOLUNTARILY AND INTENTIONALLY
WAIVES ANY RIGHT ANY OF THEM MAY HAVE TO A TRIAL BY JURY IN
ANY LITIGATION BASED UPON OR ARISING OUT OF THIS AGREEMENT
OR ANY RELATED INSTRUMENT OR COLLATERAL BOCUMENT OR ANY
OF THE TRANSACTIONS COWNTEMPLATED BY THIS AGREEMENT OR
ANY OF THE OTHER COLLATERAL DOCUMENTS OR ANY COURSE OF
CONDUCT, BEALING, STATEMENTS (WHETHER ORAL OR WRITTEN), OR
ACTION OF ANY OF THEM., FACH OF THE PARTIES HERETO HERFRY
AGREES TO BE BOUND BY THE PROVISIONS SEY FORTH IN
SECTION 10,34 AND SECTION 1015 OF THE CREDIT AGREEMENT, WHICH
PROVISIONS ARE HEREBY INCORPORATED HERFIN BY REFERENCE
WITH THE SAME FULL FORCE AND EFFECT ASIF SET FORTH HEREIN IN
FULL.

TRADEMARK
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6. Delivery by Facsimile or Fleetronic Transmission. Delivery of the
signature pages to this Supplemental Intellectual Property Security Agreemsnt by
facsimile or by any other electronic method of transmission shall be as effective as
delivery of manually execuied counterparts of this Supplemental Inteliectual Property
Security Agreement,

{THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK]

**Signature Page to Supplemental Inteliectual Property Security Agreement follows®*

ATTHSNEN
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IN WITNESS WHEREOF, the Grantor has caused this SUPPLEMENTAL
INTELLECTUAL PROPERTY SECURITY AGREEMENT to be executed and
delivered by its duly authorized officer or other representative as of the date first set forth
above.

The Granior:
FORTIS BUSINESS MEDIA LLC

By: ur S L2 LD

Name: Oioe 2. B, e s ebadl,
Title: Ceod

The Administrative Avent:
HEWSTAR FINANCIAL, INC,

By:
Name: Jeffrey R, Greens
Title: Managing Director

***Signature Page to Supplemental Intellectusl Property Security Agreement®*#

ATI655855.3
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above.

N WITNESS WHEREOF, the Grantor has coused thiz SUPPLEMENTAL
INTELLECTUAL PROPERTY SECURITY AGREEMENT o be executed and
delivered by its duly authorized officer or other representative as of the date first sei forth

The Grantor:

FORTIS BUSINESS MEDIA LLC

The Administrative Azent:
NEWSTAR FINANCIAL, INC.

¥

By A

et

R ittt e LN .

* Name: U

RS

Titler  Madaging Director

¥+ Signature Page to Supplements! Intellestusl Property Security Agrecment***

AFTASEININ
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SCHEDULE

TRADEMARK REGISTRATIONS.

Marks

BLR

CALIFORNIA EMPLOYER RESOURCES
CLICK ‘N TRAIN
COMPENSATION.BLR.COM

EMPLOYEE COMPENSATION REDBOOK
EMPLOYER ADVISOR

EMPLOYER RESOQURCE INSTITUTE
ENVIRO.BLR.COM

ENVIRONMENTAL TRAINING LIBRARY ON CD-ROM
HR CHALLENGE

HR DAILY ADVISOR

HE.BLR.COM

INSTANTHRANSWERS

M. LEE SMITH PUBLISHERS HR

MY SAFETY MANAGER
SAFETY.BLR.COM

SALARY SEARCH
SALARYSEARCH.COM

THE HR RED BOOK

TRAINING TODAY

ASTISIIRSE R

Hegistration Mumber

3404127
42635964
3315642
3524939
3265678
3512495
3506961
3521461
2468597
2847235
3656369
3361801
3121788
3497798
3306334
3587279
3539042
3503242
2876047
{pending) SN 85602751

TRADEMARK
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SCHEDULE T

COPYRIGHT REGISTRATIONS AND APPLICATIONS.

digde

10 Minute HR Trainer.

16 Minute HR Trainer,

2012 New Fee Disclosure Rules: What You Need 1o
Compiunicate.

30 Employment Laws in 50 States, 2008 Edition.

SO Employment Laws in 50 States,

50 emplovment laws in 50 states.

7 Minute Safety Trainer English-Spanish Edition .

7 Minute Safety Trainer English-Spanish Edition.

7 Minute Safety Trainer.

7 Minute Safety Trainer,

Affirmative action solntions © a monthly newsletter for
"how to write an affirmative action plan.”,

Affirmative Action Solutions. [Published: 2012-01-01.
Issue; no, 206, January 2012]

Affirmative Action Solutions. [Published: 2012-04-01,
Issue:r no. 207, April 2012]

Affirmative Action Solutions. {Published: 2012-04-01.
fssug: no. 208, July 2012]

Affirmative Action Solutions. [Published: 2012-10-01.
fssue: no. 209, Cotober 20172]

Basic  Training  for  Supervisors:  Difficult
Conversations.
Basic  Training  for  Supervisors: Difficult

Conversations.

Basic Training for Supervisors: Electronic (ssues in the
Waorkplace.

Basic Training for Supervisors: New Hires,

Basic Training for Supervisors: Substance Abuse,
Best practices in compensation & benefits,

Best practices in compensation & benefits,

Best practices in compensation & benefits,

Best Practices in IR,

Best Practices in HR.

Best Practices in HR.

Best Practices in HR.

BLR's Audit Checklists.

BLR's Job Description Encyclopedia,

BLR's Job Descriptions Encyclopedia.

Registration
Registration No, Date
TXO007S575938 2612
TXOO07581113 2612
TXO0G7575951 2012
TXOQ0TI55145 2007
TXOO0757756] 2012
TXO006625288 2007
TXO007575938 2012
TXOOOT581855 2012
TXOGOTSTI935 2012
TXO007581092 2012
{SNO1 34662 2008
TXO007614653 2012
TXO007581859 2012
TXRO007679077 2012
TXE00T679076 2012
TXO0GT 80983 2007
TX007142382 2007
TXON7249905 2007
TXO007180982 2007
TX0007180983 2007
CSNG124256 2010
CSNGI24256 2009
CSNGI24256 2608
CENOI34781 2010
SNGI34781 2004
CSNGI34781 2008
CSNG134781 2067
TX0007575933 2012
TXO007581861 2002
TXOOOTSTS932 20142
TRADEMARK
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BLR's Quick Guide to Employment Law Legal and
Legislative Roundup. [Published: 2009-03-01. Issue:
no. 144, March 2009}

Business organizations in Tennessee : guidance and
legal forms for start-ups.

Cal/OSHA Compliance Advisor, [Published: 2012-04-
01 to 2012-06-01. Issues: vol. 8, no. 4, April 2012 w0
vol. 9, no. 6, June 2612

Cal/OSHA Compliance for Supervisors. [Published:
2012-04-0 to 2012-06-01, Issues: vol. 6, no. 4, April
2012 to vol. 6, no. 6, June 2012}

Cal/OSHA vs. Fed/OSHA: A Comprehensive Guide to
the Crucial Differences.

California Employee Handbook Template.

California Employer Advisor. [Published: 2012-04-01
to 201 2-06-01. Issucs: vol. 21, no. 4, April 2012 to vol.
21, no. 6, June 2012}

Confident supervisor : firing.

Confident supervisor | hiring,

Confldent supervisor : performance evaluations,
Confident supervisor: Discipline.

Discrimination, Harassment, and Retalistion: A
Complete Manual for California Special Employers.
EHS & Your Business, [Published: 2012-03-01. Issue:
no. 206, March 2012}

EHS & Your Business. [Published: 2012-06-01. Tssue:
Spring 2012}

EHS & Your Business. [Published: 2012-08-G1. Issus;
vol. Suramer 2612, August 2012}

EHS & Your Business. [Fublished: 2012-11-01. Issuc:
Fall 20121

Employee compensation.

Employee compensation,

Employee compensation.

Employee Compensation. [Published: 2012-04-61 to
2012-05-01. Issues: no. 390, April 2012 to no, 391,
May 2012]

Employer's Guide to Military Leave,

bBmployment  Law  Compliance for  California
Supervisors. [Published: 2012-04-01 to 2012-06-01.
issues: vol. 6, no. 4, April 2012 (o vol. 6, no, 6, June
20123

Employment Notice Handbook: A Complete Guide to
California.

Employment practices self audit workbook.
Encyclopedia of Prewritten Personnel Policies.

TXO007085044 2009
TXO006625287 2007
TXOOOT617969 2012
TXOO07617990 2012
TRIGHTE75942 2012
TXO0G7575950 2012
TXO0076179%4 2012
PAGOOI3ERSG2 2007
PAOBOI3E8591 2007
PAGOG 1388990 2007
PADOGI395206 2007
TXGOO758127 2042
TXO007614608 2012
TXO0G7581280 2012
TX0007679068 2012
TXO007679071 2012
CSNOG98439 2018
CSNODOE459 2009
CSNOG98459 2008
TXO00TH18000 2012
TXOO07575943 2012
TXOD07617999 2012
TXO007575934 2012
TXO00661120] 2007
TXOG07621652 2012
TRADEMARK
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Environmental Compliance in California.
Environmental compliance.

Environmental compliance.

Environmental compliance,

Environmental  Compliance:  California Edition.
[Published: 201 2-04-01 10 2012-03-01. lssues: no. 377,
Aprl] 2012 to no. 378, May 2012]

Environmental  Compliance:  National  Editien.
[Published: 2012-04-01 to 2012-05-01, Issues: no. 377,
Aprii 2012 1o no. 378, May 2012}

Environmental Manager's  Compliance  Advisor,
[Published: 2012-04-02 10 2012-05-07, [ssues: no. 804,
April 2, 2012 1o no. 806, May 7, 2012}

Executive Summary: Employment Law for the C-Suite.
Famuly & Medical Leave Act Compliance Guide.
Family and Medical Leave Act compliance guide /
Rebecca J. Cantor, Alexandra M. Gross, Susan E.
Schoenfeld. Supplement.

FMLA Compliance Guide.

FMIA Compliance: Practical Solutions for HR.

FMUA policy, practice & legal update : Family &
Medical Leave Act.

FMLA Policy, Practice & Legal Update. [Published:
2012-10-01, Issue: no. 174, Cetober 2012]

FMLA: Policy, Practice & Legal Update. [Published:
2012-01-01. Issue: no, 171, January 20121

FMLA: Policy, Practice & Legal Update. [Published:
2012-04-01. Issue: no. 172, Aprit 2012}

FMLA: Policy, Practice & Legal Update. [Published:
2012-07-01. Issue: no. 173, July 2012}

How to Comply with California and Federal Leave
Laws.

How to Write an Affirmative Action Plan.

HR manager's legal reporter.

HR manager's legal reporter.

HR manager's legal reporter,

Internal Investigations: A Practival Training Course for
HR.

Managing Your Workplace in an Electronic Age.
Nontraditional  Workers:  independent  contractors,
contingent workers, interns, and more. [Published:
2002-11-01. Issue: no. 1211, November 2012]

OSHA Compliance Advisor. [Published: 2012-04-09 to
2012-05-14. Issues: no. 681, April 9, 2012 to no. 682,
May 14, 2012]

TXO00T7SROST0 2012
CSNO(9E4RS 2010
CSMNOI3T993 2004
CANO137993 2008

TXO007618601 2012

TXOOOT7617963 2012

TXOO07618004 2012

PAOOGI623818 2007

TXO007581123 2012
CSN{39497 2007

TXOG7575931 2012

TXOG7255146 2007
CENG124767 2608

TXO07679073 2012

TX0007614648 2012

TXO007581248 20172

TXO007679072 2012

TXRO007580980 2012

TXOO0T581242 2012
CENOG98766 2010
CENOG98748 2009
CEWNO098766 2008

PADOOIT741973 2008

TXO007106854 2007

TXO007679074 2012

TXRO007618005 2017

TRADEMARK
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OSHA required training for supervisors.

USHA required training for supervisors.

(OSHA Training System.

OSHA's Top 10 Violations: Industry Rankings for
2011,

Reducing risk for reduction in force.

Safety Works for Employees. [Published: 2012-04-01
to 2012-05-01. {ssues: no. 681, April 2012 to no. 683,
May 2012]

Social Media and HR: How to Manage Your Risks
{special report)

Stop Sexual Harassment: Training for Employees,
Supervisor's guide to preventing sexual harassment &
82 other titles.

Supervisor's gulde to preventing sexual harassment &
83 other titles,

Top 10 Best Practices in HR Management for 2012,
Training forum : BLR's monthly newsletter for your
training needs,

Training forum : BLR's monthly newsletter for your
fraining needs.

Training forum @ BLR's monthly newsletter for vour
training nesds,

Training forum : BLR's monthly newsletter for vour
training needs.

Training forum : BLR's monthly newsletter for your
training needs.

Training forum : BLR's monthly newsletter for your
training needs,

Training Forum. [Published: 2012-04-61 to 2012-0S8-
01, Issues: no. 877, April 2012 to no., 878, May 2012)
Update to Environmental Compliance: March 2011
National Page Revisions.

UPDATE to Environmental Compliance: March 2012
National Page Revisions.

What to Do About Personnel Problems - California,
What to Do About Personnel Problems - California.
What to Do About Personne] P "Obienf‘s National.

What to do about personnel problems : national nows
update.

What o do about personnel problems 1 national news
update.

What to do about personnel problems : national news
update.

What to do about personnel problems in Connesticut,

LTIGISRIS A

CSNG1Z5408 2009
CENO1Z5408 2008
TXO00T7581284 2012
THO0G7575941 2012
TXO06626303 2007
TXO007618010 2012
TXOGG7S80965 2012
PARGOI623717 20047
V35550831 2007

V356110185 2008

TXO007575939 2012
CSNOI42848 2016
CENO142849 2008
{CSNQG142849 2008

CENG142849 2610
CSNO142849 2009
{CSNO142848 2008
TXOGO7618014 2017
TXOOOTS75955 2012
TXO007599253 2612
TXOGGT7575929 2012
TXO007S81238 2012
TKOOH7SR095% 20102
CSNOGEO94S 2016
CSENGOUH45 2008
CENO(99945 2008
TXT7348517 2012

TRADEMARK
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What to do ahout personnsd probdems,
What o de sbout porsonnel problens,
What tir do about personne! probloms.

What to Do Azmm Personnsl Problens: Caltlor
Baditron, [Pablished: 20020401 1o 201205401

10, %‘S‘i@’\ps::\lf{* 2o mo, 492, May 301
What o Do About Personngl Problemy
Update, Published: 30120481 10 307
no.ASE Apeth 2012 10 vo, 482, May 2012
Vhat's New B[ 2013 Workplace  Devel
Affecting Colifornts
What's: That You Say?
Nobsx in Your Worky

& 3

£

oo

RECORDED: 06/14/2013

(5431,

Coiployers. \mi How o {0 ompi\.
} How to Handle Qccupational

CSNBIIRIAT R
CRWNGIGTEY 2000
CONE s AT 2008
TROGOTOIRGLA R
THOWTO 18810 M2
TROBEIZTEA PR

TROQTETS08

I3
=
Pl
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